
APPLIED BEHAVIOR ANALYSIS M.S.
Graduate Course Descriptions

Behavior Theory and Philosophy 3
This course emphasizes the theoretical foundations of Applied Behavior Analysis.  
In particular, this course contrasts the worldview of Behavior Analysts and other  
behavioral perspectives inside and outside psychology.

Principles and Concepts  
of Behavior Analysis

3

This course provides foundational knowledge about basic concepts in behavior analysis, 
such as reinforcement and punishment. Students will be equipped with an understanding of 
behavioral analytic principles and concepts, as well as a vocabulary to describe  
the world as a behavior analyst.

Ethical and Professional Conduct 3
This course describes ethical issues that Behavior Analysts may be likely to confront.  
The course requires mastery of the ethical and professional standards to which  
a Behavior Analyst must comport, as well as disciplinary processes.

Behavior Assessment 3
This course emphasizes design and implementation of behavioral assessment, as well as 
interpretation of indirect, descriptive, and functional assessments. As part of the course, 
students will implement an assessment through their fieldwork.

Behavior Intervention 3

This course describes common behavioral interventions, including their mechanisms, 
target behaviors that might be appropriate for their use, and potential side-effects with their 
use. Behavioral interventions are discussed within the context of their development and 
minimizing treatment intrusiveness while maximizing treatment efficacy.

Research Design, Measurement  
and Data Analysis

3
This course covers designing studies, collecting data on dependent and independent 
variables, and interpreting of findings. Through this course students will better understand 
single-subject design and what is and is not appropriate phenomena for study.

Introduction to Organizational 
Behavior Management  
& Supervision

3

This course provides a basic introduction to Organizational Behavior Management (OBM), 
as well as the requisite supervision skills to implement behavioral interventions in complex 
environments. In particular, this class will focus on managing others in the workplace, using 
monitoring and feedback.
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Community Intervention 3
This course will focus on behavioral interventions that benefit communities. Specifically, 
this course will review research that affects change at the community  
level and strategies for these types of interventions.

Quantitative Methods 3

This course will focus on better understanding conceptual frames that describe behavior 
analytic findings. In doing so, this course focuses on well-established concepts such as 
behavioral economics and behavioral momentum, and the methods by which behavioral 
phenomena are characterized in these frames.

Fieldwork

The fieldwork course facilitates the 2000 hours of practicum experiences required by 
identifying placements and BCBA supervisors within the community. The programs ensure 
oversight and quality control via the program coordinator, supervisors and mentors. Fieldwork  
oversight by program faculty is required when taking the Behavioral Assessment course.

Capstone
A research capstone experience will occur in Year 2 of the program. This capstone  
is designed to demonstrate application of ABA principles through a contribution to  
the behavioral science. Oversight of the capstone will be conducted by program faculty.

Collaboration in  
Professional Settings 

1
This course focuses on the skills necessary to collaborate in professional settings. This 
course will assist our students with experiences to guide personal and professional growth 
and communication. Three of one-credit electives are required. 

Mindfulness and  
Contemplative Practices 

1
This one credit course focuses mindfulness and contemplative practices. This course is 
optional in the VCS sequence; however, it will assist our students with experiences designed 
to nurture professional resiliency. Three of one-credit electives are required. 

Advocacy in Professional Settings 1
This one credit course focuses on the skills necessary to advocate for best practices  
in professional settings. This course will support students as they hone their 
professionalism. Three of one-credit electives are required. 

Pedagogy of Virtual Practice 1
This one credit course focuses on the skills necessary to collaborate in virtual settings  
and to implement virtual learning pedagogies to support professional practice.  
Three of one-credit electives are required. 

Utilizing Technology to Support  
Job-Embedded Coaching

1

This one credit course focuses on the use of technology to support job-embedded coaching 
and professional development of educators as well as the use of media technologies to 
support training for parents and other professionals working in the field. Three of one-credit 
electives are required. 

Technology for Assessment  
and Data Management 

1
This one credit course focuses on the use of technology to support assessment,  
data display, and interpretation. Three of one-credit electives are required. 

ELECTIVE COURSES
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